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In a significant move to promote inclusive economic growth and empower marginalized communities, the Government of Tamil
Nadu has introduced a landmark scheme to incentivize the employment of women, differently abled individuals, and transgender
persons in the state’s manufacturing sector. Announced during the 2024-2025 Budget Speech by the Hon’ble Minister for
Finance and Human Resources Management, this innovative policy aims to address systemic barriers while strengthening the
state’s position as a progressive investment destination.
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Background and Context

Tamil Nadu has long been recognized as a leader in women’s participation in industrial work, boasting the highest contribution to
women’s employment in India’s industrial sector. Building on this foundation, the government seeks to further enhance gender
parity and social inclusion through targeted financial incentives. The scheme responds to both economic opportunities and social
responsibilities, acknowledging that diverse workforces drive innovation and sustainability in business operations.

Key Provisions of the Scheme

The Special Scheme to Incentivize Employment of Women, Differently Abled, and Transgender Persons in Tamil Nadu offers a
payroll subsidy of 10% of the salary costs for eligible employees over two years. This financial incentive applies to new
manufacturing projects that meet specific criteria, including:

— Creation of minimum direct employment for 500 eligible individuals

— Employment of personnel who are domiciles of Tamil Nadu

— Commencement of operations within the scheme period (2024-2027)

— Exclusion from previous structured assistance packages under the Tamil Nadu Policy, 2021

The subsidy specifically targets basic wages as defined by the Employees Provident Funds and Miscellaneous Provisions Act,
1952, and excludes compensation for key managerial personnel and board members.

Implementation Framework

The government has established a clear implementation mechanism to ensure efficient delivery of the incentives. For MSME
units, the Commissioner of Industries and Commerce will serve as both the sanctioning and disbursing authority. Larger
industrial projects will follow a dual-process approach where the Commissioner of Investment Promotion and Facilitation
sanctions the incentives, with disbursements handled by SIPCOT (Tamil Nadu Industrial Investment Corporation) upon
verification of eligibility criteria.

Timeline and Operational Period

The scheme will be operational from April 1, 2024, through March 31, 2027, providing a three-year window for new industrial
units to establish operations and qualify for the payroll subsidies. This timeline aligns with broader economic development goals
while allowing sufficient flexibility for businesses to plan and implement inclusive hiring strategies.

Conclusion

This forward-thinking initiative demonstrates Tamil Nadu’s commitment to both economic development and social equity. By
directly linking financial incentives to inclusive employment practices, the government creates a win-win scenario where
businesses benefit from reduced operational costs while marginalized communities gain meaningful employment opportunities.
As the scheme takes effect, it sets a precedent for other states to follow in leveraging economic policy as a tool for social

IndiaLaw LLP | www.indialaw.in | info@indialaw.in | +91 484 6000 100


https://www.indialaw.in

transformation. The coming years will be critical in demonstrating how effectively this dual mandate can be implemented,
potentially reshaping India’s industrial landscape to be more inclusive and competitive on the global stage.
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